Training, Retraining, and More Retraining
This chapter discusses the implications of likely shifts in demand for computing professionals and of current trends in their supply for education and training programs. It builds on discussions in earlier chapters about continuing shifts in the nature and mix of computing professional jobs and the need for a strong basic education that will prepare individuals for further training over time.
OVERVIEW
A principal mechanism for adjusting the supply of people to better fit job opportunities is investment in education and training. As discussed in Chapter 3, the number and mix of job opportunities for computer specialists are changing; as discussed in Chapter 4, education relevant to computer specialists is available in a wide variety of programs, institutions, and delivery mechanisms. Not surprisingly, discussions at the workshop revealed differences in perspectives between educators (primarily computer scientists) and employers in industry, but they served to highlight the principal issues for education and training of computing professionals.
In introducing the discussion of education and training at the workshop, Linda Pierce voiced the goal of reaching "a consensus around a core set of knowledge and skills" to support future career paths. Discussions at the workshop suggested that although therelizabeth Nichols observed, employers sometimes have difficulty merging Ph.D. holders in development roles.
